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Figure 1. The Coaching Manager Model (Hunt & Weintraub, 2017) & ) 5|H
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Figure 2. KE/DIEZSND T — 2 X — X PsycINFO A 5 ‘managerial coaching’, ‘manager-as-
coach’, ‘manager as coach’, ‘coaching manager' z ¥ —7— K& UL TH&ERL 725
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