I—F ¥ DA AR D 720 DX SAEE) A F v R EEVER O 23 A

Developing a Measurement of Socio-Emotional Skills
for Evaluation of Coaching Efficacy

ANFRL - BT v v 7= Y 5B - fiEE S - B - SRS

ISHIKAWA Rie, MATSUDA-CHAPMAN Yoriko, KAMBA Naoko,
OKUTA Noriko, SUZUKI Ayako



F—U—F: a—FrrLH% RERRE. B9

FCBHIC

AR=Y DFHERSIHO LN a—F ¥ ZEHKROE Y 2 AFEBISEA S, AME K
DO DUEN LI SN AEL AL EINL L)LY, EERENZRES &
Tw5 (Grant, 2013)0 HARIZBWTHE VAR, #HFH. B L REBCcCa—F
FURTAEEETF > TVE, DL a—F v FHiBONAREEDOE T 0 I21Ew,
A—F 7LV NANBEITH T HEEEIROOND LHI2%D, a—F ¥ FEROER
EbEE, i AFNEVSLEIZOVWTHLNITAI ERDOLNIT LD
(Grant, 2007)0 ZHUSKH LA —A P T TRA FY ADLHEZIBVTEY A ARET
Holea—Frr7omnk, LD 1 DOIHSEE LTHRRE - JLHMICHRE L, #
M FEBIC RO HEMPY L ERFAE LTREIC LI LT I2HEXIEHT-TEL
(Palmer & Whybrow, 2007). ZNE¥F CTa—F v 7, [RADOELERID ZHKL. ZDOA
HE DR 2R RKBRICE® 5 2 & THh S (Whitmore, 1992) |, [MBHFD/ST7 + —< v A L5
Er T A8 (art of facilitation) T#H % (Downey, 1999) | 7 &, ADFE L HE
RHEARE LTEBENL L BINT VD, —T —F Y 7 LEAE [BEF OB AT H B
LD 0FHME. BLOLHENREICESa—F IV ETVERH L, BAA
GRS coFEm (Well-being) £/837 4 —< Y A2 555D TH A (Grant & Palmer,
2002) ] L BEELHPERI—F VT ARY YNV T N —TDERER, [RYT 14 7TLHY
DIGH T TH ) L S NI OHPFREIIED X TN RE IO TH L, T—
F 2 ZOBEIIATE R A RRIIIS 5 2 LT BRI 2 E R 2 LHE R O R E A
F729, FER 2w O KIS e W A O A TEARER, SRHTL MR O 87 4 —< Y AR RO,
TWKEEIZREDO Z L IZE 5 (Australian Psychological Society, 2007) | &) F— & b
70 T LEFEEa—F Y FLHERM TORER T, LB¥D 1205 HTH S Z LA
MIZEN T2, TLTCENETEKRTH >/ a—F v A AOERME. BXIRIE % M
Ak LT L 2D DEEME - 42 AT 2RO LEEIER S5 XL 9 12% 5 72 (Grant,
2013)

FHLOF X ) YR HEOKE, hFD/T 5 =< Y ADPWRD7-0 DI —F ¥ 7T,
N—=VF T4 TR, MEESCRERE R EOLET A M2 74T 2 FOHCE#ED
RS2 L LT O A 2 0BREDTEH S Tw b (Allsworth & Passmore,
2008 ; Jenkin, Passmore, Palmer, & Short, 2012), BEfFOREDIEHZT TR, a—F
YL L 22 S R AR E S E X T b (Grant & Cavanagh, 2007 : Vieira &
Palmer, 2012; Grant, Cavanagh, Kleitman, Spence, Lakota, & Yu, 2012; Moen, & Federici,
2012) I—F Y 7 OHAMIETH, FEAF N, HUHKHI, AT I 2=Fr—2a >



AFN ) =F Ty TN F=ATVAITE), BENOBLG, X Y F VAV, 7o —
L T EMAGREZHOWIRE» 2 S Tw5b (Duijts, Kant, van den Brandt, &
Swaen, 2008 ; Wendy, Green, & Grant, 2007 ; Spence & Grant, 2007) .

AIRD T —F ¥ ZIZHT B AFTRIIRCKICIE AR D & DS, RERRIBRE0E ik %
HUDSIR A IR TS TE ). FRIFHEE S R S Twa (LR, 2016 #EH - H ],
2013 HUH - o3 - HkE, 2012) B ZEEEH - R (2013) &, Tua—F0sKEE, B
105 2 W RICAT 5 721550 DI —F T ORRFHE D721 P OMS L HHHED T >~
F—rEHWTWS, HHS (2012) OBIZETIE, 2 —F ¥ Z7HE QLRSI X 2 )57
H ORI ~OREFMICGHQI2ICK ), I3 2=r— 3 YEEEEZRRAIIE
FOLOKZ T4 (BH, 1990) ICXDFMEL TW 5, AH-EH (2014) &£ ¥ 7 Vv
At & U CHARGEHA 6 226 LTt 72l 2 —F > 7 OR R 2 EE A ML A5
A ZEDORGRICEDSEHEFT L TwbH, —H, IR (2016) 1ZE YA RAHBTEZH I TW
ba—F 7 RECESE (Coaching Skill Evaluation System) % & & [ZHHiH & &3
HO2OOREEER L. HEOI—F ¥ ZHh AMREZFIL & 9 LAATHS, Tz,
I—F Y FIHMELAAREL LCTIRTFBHAO I —F v 7a ¥y v v —HERIER
BE (PH3E - 9 - 1, 2014), ZOWBRMO SRFI9HHoa—F >y 7ar¥yrryy—HE
RIVER S IR (PadE -8R, 2015). S5 HFI2HHE O HEGEM I —F > 7 A FVEH
SEHAGEMR (- &4, 2014) 2 EFDH 225 iHEHRIEZTI—FTHD, I—F 27D
74T v bNORRFH & U< 7 HF453HH O HEATE) R )V REE (35 - 5%, 2012)
&Grant® (2012) 12 & % Solution-focused Inventory (SFI) @ HAGERRE L CTIER S L7z
DRI R B HARGERR (FE35 - &4, 2015) 23 %205 WEDI—F 77 7Ta—F0O%)
REFHNTA2DDOTH 5,

EZAHT, HAaomEED & CRHIZE D REWBTIE, BECBWTERERZ
W3 7201213 F — 2 TOWBRAERE 2 E ORI, AMBEROMENIEEL SN
(Grant & Greese, 2001)o N5 DITEIOIEMEL 5 DI1E. HAOOKEFIREICKO&Ea Y
FE—V LTWL, flFEOREIEIRE %2 P L@ LT 5, S HICHG DR > TW Al
AEHMAGEH LIRS 5 7V — 7RSO BEMICERKEZ A3 s vwoiihTh s L
EN, a—=F U IHAAOHEEE SN 5 Z L % v (Chapman, 2001:Caruso & Wolfe, 2001
David, 2005 : Greenlees & Iain, 2008)

ZZTARIZETIE, I —F ¥ 7 ORROENER R UL MGET 2720 DOREL LT
REEAFIWVREZERT 5 L ailAhlze TORER, LD HVHCRMEDOEE %
Rk TE B, HCOMADIEH LETE T 2MHKICHKTE 20 1o ToHCR &%
L LD &ET5HDTHE, HURNEIIITHEEZiHMI§ 248EE LTOHWHNT
BO AR E>Ta—F &2 7227 547 ¥ bOHCRHIEWE T /E & 2,
IA—F Y TORRLE L TOITHNOEELEDFNTE 27255, ARBEOFEEL -7
DiE, BRGERO 3 &30 AFHHNF, FHIRE 6 40 [ B1T 2 AHPEROFHER



B EF 2N 87 4 =< Y ZDEWADRE ] 12o»ToHHEZEO T2 55 AR
LIEBICETA2NAEEZMI L, HZEONEZ T LD TEK L7235 H ot &1E#Hm I » -
O—VAFWVRETH S (Ishikawa, Matsuda, Yamaguchi, 2008), L#4*L. #H&E8H 2
Y b=V AFVRIEIISHEHE &L RRHABAE S FHFOHBRIIR) Aol %
TAEEEHN T Y PV AFVRELE W) REAIE, FHoay ta—Lizfik Lz
bOLBRENTL T, MADTEHRFEAIERANDOHIOB & & Vo 722DV T
DOFHI T BEVEDS R S S 2o 7ee L722%o T ARIFZED HAYIZ ISR S 7241
oy ba— L AFNVREZHSTEE A FIVRE (Socio-Emotional Skills : SES) @ Jit
FLELTHBREL, 9—F Y 7N AORRTHICHHTE 2 2410 L EEME2 4T 5 i
GREELTERTAZ L E LT,

DI~

1. AEFRE CHENR
100 ADE =¥ — %49 % Webdi A ax4h12, 20~60ik F COEHHEZ IR E L7z
A TAE L 7. S ORI DML H IR 3, REHRWH I
B L COBAGROIER AFIZOWTHIR SN, FEDE O N6 O AR 12
LR Shiz,
2. RAEARE
FERTEE A FIWVREDOFHEEDIIANIT, FEARNEME H B REE, MRk H SRR
BEx w7z,
©  FEARWEE AR PR, BCEERAERL MBNA. WRALIZowTEA,
@ HAREHAFNVRERZE BHBICH LT [£TELI o (18] »
5 [ETHILLTEEY (45)] DAfFETHE R KD,
@ HBEBIERE IR - B3 - 1k (1982) 12 & S Rosengerg H 24 & H R EE D
HAGEM Z 720 L0 EICH L [UTEES R (1) 256 [HTIE
5 (50)] o5 E Y EEROEEILL 720
@ FMENHEEIERE - WA E E LTHCZ ARECTMifio H 5 EE
BAFAE L P Z B EA W E G A 72 OMatsuda, Pierce, &Ishikawa (2011)
12 & AR H BRI R E HARGEIRE Wz 28 HHTHUTIEE L 2w (1
M) 25 [HTiEES (55 5MHETHEZRDZ,
3. RENERE
AR E I, AEOBRE. WEBDIHHEETH S L. BEAMORRE. HE
% BT ANTEHROBLY 7 &% Webfl ISR TR L, AE~OREE D -
THAENOREE B L7z,



S

(1) @ZEEDEM

B3 5 N7z 0132684 CFI4E#S39.80m%, SD=10.75. ¥h#4F%10.684, SD=10.01)
TH Y. BH127% CEXER0097%, SD=1058. #F%EI2674E, SD=1049). &tk
141% CPIEE39.555%, SD=10.92. #FEFELKIRIF, SD=923) Th o7z, Flmllidtk
WX BAEEREDN Do 72h WHERTIIBUOTPEEICE, -7 (1 (266) =314,
p<0D)o WAL TIEHLE DI R D L 0o 7205 BREU ORISR 2 L BT
AN I otz (x2=1637, df=4, p<001) s NS DFERZ Table 112K L7z,

(2) EFIBEDEET

FFHAEEHAFVREORINBEELE 707 =W ROMEEIT- 7205 EHHH 3%
Mo lze. BEHHE THEBRWEFHH (ERFE - 7axy 7 ZANER) 21775 0», JF88 —
YA0OLL B & R L LT, FERHEEICH 72 2 WIHEH E O R 1S L THRF23 Y — 2 A3350
ETho7-HBEEZHBRL, R 8y — Y EHAKEZER L, &I 4RTFTHKRT 435
HOARI6HHE TREZMR L7z, M SNA2HENELZBE L. 6 1 HFI3ME L ot
EEEDEIRIBE L TWE 7 V=T NOFEZKRLLE VS T2NETH Y M ED—
] W& Lze BUNRTFIIMHFORERELZEZESL X, BELEDLOHAL DL
Vo ZZNETH Y, MEFEBRENOROE IR Emba Lz, BHHETIE. HIORD RE
B EORFFHLDELIZAK I EVo ENETH Y, [HEEENOR D E [& L7z, BNV
HTiE Bl T WEHEARZ > TWwah, REDOZILICEKIKISHIET 5 & vio 72N%
THY. [HCOMADIEH] Lav% Lz T/2HWFHAHRIZ216~474THh -7z ThH
DiER % Table 2128 L7z

Table 1 MREDEKKEM

B Pk EUS
A iy W (SD) 4009 (1058) 3955 (1092)  39.80 (10.75)
LojETRiEy e E (SD) 1267 (1049) 889 (9.23) 10.68 (10.01)
— B 67 102 169
R - LAY 28 22 50
WA (£4) FREAH Y 19 6 25
B - IREAHY 12 6 18
Z D 1 5 6




Table 2 HHEEHZ FIVREERFHER

¥
¥ THH ; T T T
SR SN —FICEBMTERICEZEL S 815 —077 009 —.062
F1 HEMEEICERKL S 728 057 —-056 096
HOOFELTWA 7V —FIZELE 2R L S 667 025 —.035 -.098
WAL CT—oDb D2 EIFEZ LICEDZIEL A 622] —092 189 088
EHERPLCE0HOHFORMEE LA 080 .845| —.041 —.005
HEOEEOREZ BRIk 2L 05CT& 3 048] 814 000 104
F2 MTFEOSEIPSEDLIICE LTV L PIEMICHERNTE%  —104 735 —.009 —.060
HOLFiLTWwaE &, HENEDIHIE LTV S 008
File b2 -.101] .680] 081 019
HODRERLDEETRLONFEDNPL 034 —.156 .705] 015
F3 BB 2RI LTV B ENICRIL 2R TES -045 -018 .638] .130
HOORD RBRIZHOL LN TES 107 248  .627| —.277
HOOFRHOZLIZA I ER TV -054  128] .627] —.050
LR TVERRKE > TWw5 038 052 -—-215 .720
P4 INLWVIFIZZENEZSEICLTEHATE S 103 —.001 0251 712
&ﬁ@ww 6 LTy FHRICHIETE S -080 -.102  .164] 519
APRELTVDEEICEDENPEDLIENTED -109 049 334 .410

HrEHEE 1 -
I 216 —
Ir 275 451 -
N 389 474 384

(3) ARBAEMIC L 2EEMOMRET

HAHE A FVREO S R E & RESEROGEMEZ NS X > THRETL 72,
ZORER, HBIHRFa =79, HTKFa =853 HIMHEFa =706, FENVKHFa =733, K
Rk Ta =842TH Y, —EDHEZZLTVDEESRE S,

(4) HEHOZUMEORE
MBI A TR & HERERES X O H SRS RE L OB Lz & 2
%, Table 3IZRLAL ) ICHCORIENORD X DHUE KGR E L O THEMINT
HolzPA TRTHBERMBEZR L7z, HAEEHA T IVRERETSREWITEHEERE
Tk N B BN b i o 72

(5) MRl - BIIC £ B34 R1FB X ¥ IVREBRDIREDIRE

AEVER S N7AL R EE A F OV RFEDER BALIC X o TRZ LD E) POV T [Z
DAl ] DR 2 Br 7z 4 BRAL & BN X 5 2 HIH O3 #0000 B & 0% E L% Turkey 2
XoTro7z0 TDO#AR%Z Table 418 L7z P & O—RE TR & ALOZEHAEH
WCH BRI A S N7z (F(3,254) =2282, p<10) o KHEIZHB W CTHERDSEMI O Tl



Table 3 SESRE & BERIF - BEBNEERIERE & OERRE

H o &%
FPED—  fEEANOR ~NORTE H T A
ik J& #H i SESK i
EEARA 243 223" 0117 260" 208"
HLRR N F 2 439 370 303" 425" 539*

* p<001, Tp<l10

Tabe 4 BEAIFIDSESHOFY - SDH L UVEEM
O—#M  OfRE - QFREMY OFfE - Eoi A B
AL REANY

PR el ZEHAEM

FHE D WM 268(71)  271(46)  324(49)  287(49)  288(64) F=0252 F=2056 F-2282
R e 283(48)  297(46)  275(55)  317(52)  2:86(51) ns ns p<l0
HEE W 261(63)  255(53)  276(44)  300(50)  266(58) F=3162 F-1822 F=1073
e 278(51)  299(41)  287(49)  300(32)  283(49)  p<10  ns ns
HOES B9 301(53)  291(39) 316(40)  319(34)  303(47) F=0000 F=0341 F=2173
L 303(34) 320045  304(40)  300(32)  307(36)  ns ns  p<do
e WP 257(64)  238(42)  304(62) 288(43)  263(61) F=3687 F=4513 F=0830
el 281(45)  277(59)  300(32)  304(37)  282(47)  p<10  p<.0l  ns
SES WEE 272(46)  264(28)  305(41)  298(29)  278(43) F=2410 F=3232 F-2240
Lt 286(30)  297(37)  292(18)  305(30) 289(31)  ns  p<.05  p<.d0

b & O—RIEG AR FIUTH LB YRR R AT AL P i b Fid o 720 MBIk
ENORD & TN O ER R B % 7R L (F(1,254) =3.162, p<10). BB EL D
HEWEIICDH - 720 HOEEENORD & TIE, TR & B0 HAE A 2 A3 A
b (F(3254) =2173, p<10). ZHIZBWTHRE - A LSS O Tt b 1 HH
w L FRSH LB A PR D EA o 720 HOORARETIE, MEOGE 2T
F(F(3254) =4513, p<01) LMROFEMN (F(1,254) =3687, p<.10) A2VRSh, fE
YRR - KEMYDS R RE - FMEHL L) EuszaRL., Hilciaitkolk
AE I Z R L7ze GBI A FVREGFNCIE. REAEM»A B2 (F(3254) =
2.240, p<.10). EWDOFERE (F(3254) =3.232, p<.05) AR SNz,

z =

AIRDO I —F 2 ZLHZEOMIETIIINE TS I—F O AF VRGN & a-ili§ 5 REEIE
WENTE LAY (FEIE - I - BT, 2014 : VEE - 230K, 2015 £l55 - &4 2014 10K,
2016). 7947 ¥ bOEALEFHET 2 REEFoICHE SN TR v, fl X IR
(2016) &, WAL FELHD2OOREERER L7225, I—F L LTOHKMBAZDOMD
DICOWTOHCHIRE L, ZEOEDL D IZL BT 83 OFMPITH~NDEEIZONT



FEHICFRIRNETH D, A—F U I X DM ANEZFMT 2720123 —F 2D &
I RBE R L TCOLOPEFITAHI LIRSS LELEYND, 25472
A —FOITEN & HOOITEILGEE & OEEN 2 BEME 2 R LaFiis 2 2 L3 L <. 4
KT ELOLEIREERES S, $720 S0 X)) RiFEiBEKRDZ 54 7~ MCHCOITE))S
TI—F Lo TR SN2k i b0 ), 7947 v0arytu—
VB AHRER R SIS A REDZEZ 5N 5, EVARREBICBWTa—F ¥ 7 O%)
R ARV —ITWRRT 272005 50 1 DL LTIAERZEA, ZO@HICY72-T
ZI—F 2 T ORNGHERMENT 2 E2 T OHETT 2L EVBH L, I—F ¥ 7 OFlIRE L

LC. i - Al (2012) W KRFERFH#EFAEZRENRE L CHETBAFVREL L
T7THRTFHBHHOREEZER L TW525, HEEDZ {HEHEOAEHRE L, HANS
b HEATENIC T 2 8-l ICRE S b,

ARIFFETIER SN R A FVREIR, 4 FUREIHH THEIhTB ) —ED
Tk &SN D MR T S IS CEAREL VS TIWESL S, a—F 7
MADHEL ENL I 22— a3 YAFVRHFEANDEFN—Y g VT LHD
RMFEDOEE O, HCOMAGEH, TE T 2 M~ OEIA T RE L L CRHiiv] fg
Thbo AREOVER LA 28505025 [HCOMADIEH | LHE & E) A
FUVREOEFEIZBWT, BEL LD LB AZ LT O X ) A I8V
AT RE, BRE L TRBOMEPEE TH o720 2O LIE. FXY VT Ty THED
I—F V2BV TC, ARESREOMEEZ 3—F Y Z7OEREOIREL LT L
DR Z R L TWb, T2, AEMINTIEH 20 L BVOLEEH b BED S, M
N X o> THALIZBWTRDO N AFIVIZERDN D LW HEESRENT, L2 L. 5H
PR L o 2L HEORERPLMERIIBO THHTH Y, SHIHITHEFT LT L
EhD Do

AWFFETHIESNIRERZATETE L) L) TR G AR, HNEIZOWTHE %
KOBHDTHY, WHEL AW b a—F 70 7a ATHEAMH L. IR
MEMERT B ENTEDMNRIIFEDOHRERZLT2ODITE ZTE L L) FHIL
FHMTH5 (Bandura, 1995). HADRIIEIIEROFETE L OBEMEIE . ITEER
ZHE LZ L OMNAFROIEEL L 7o 5T 5 (BHF-RTH, 2002), ABFZETHRZE SR
TR EAFVREIIE, I—F Y ZAAIC L 2 EBEOTHOFETERMETME &0
IS B0, EDL SWHKRT 200 Vo 22k ERET R E EE L REND
bo GHINGDREIZOWVTHREMIIHET L TV BENRD L,

5| A3 #k

Allswoeth, E. & Passmore, J. (2008) Using psychometrics and psychological tools in coaching. I J. Passmore
(Ed.) Psychometrics in coaching. UK; Kogan Page
Australian Psychological Society (2007) Definition of coaching. (http://groups.psychology.org.au/igcp/)



Bandura, A. (1995) Self-efficacy in changing societies. (AP « FFIIR{T (BA) ARE - BT - HARE -
A% R G (1997) #@httsoroBacil  &7#E)

Caruso, DR, & Wolfe, C.J. (2001) Emotional intelligence in workplace. In J. Ciarrochi, J.P. Fogas, & J.D.
Mayer (Eds.) Emotional intelligence in everyday life. New York:Psychology Press

Chapman, M. (2001) Emotional intelligence Pocketbook. UK: Management Pocketbook LTD.

Chapman, M. (2005) Emotional intelligence and coaching:An exploratory study. In M. Cavanagh, A.M.Grant,
& T. Kemp (Eds.) Evidence-based coaching. AU: Australian Academic Press.

David,A.S. (2005) Integrating an emotional intelligence framework into evidence-based coaching. In M.
Cavanagh, A.M.Grant, & T. Kemp (Eds.) Evidence-based coaching. AU: Australian Academic Press.

Downey, M. (1999) Effective coaching. London.: Orion Business Books.

Duijts,S.F.AP., Kant,LP., van den Brandt, P.AP., & Swaen,GMHP. (2008) Effectiveness of a preventive
coaching intervention for employees at risk for sickness absence due to psychosocial health complaints:
Results of a randomized controlled trial. Journal of Occupational and Environmental Medicine, 50 (7)),
765-776.

Grant AM. & Greese, J. (2001) Coach yourself: Make real change in your life. London:Momentum Press.

Grant, A., & Palmer, S. (2002) Coaching psychology workshop. Annual Conference of the Division of
Counseling Psychology. British Psychological Society, Torquay, UK.

Grant, AM. (2007) Past, present, and future. The evolution of professional coaching and coaching psychology.
In S. Palmer & A. Whybrow (Eds.). Handbook of coaching psychology: A guide for practitioners. Hove, East
Sussex, UK; Routledge.

Grant AM. & Cavanagh, M. J. (2007) The goal-focused coaching skills questionnaire : preliminary findings.
Social Behavior and Personality, 35 (6), 751-760.

Grant, A. M., Cavanagh, M. J., Kleitman, S., Spence, G., Lakota, M., & Yu, N. (2012) . Development and
validation of the solution-focused inventory. Journal of Positive Psychology, 7 (4 ), 334-3483.

Grant, AM. (2013) The Efficacy of coaching. In J. Passmore, D.B.Peterson, & T. Freire (Eds.) . The Wiley-
Blackwell handbook of the psychology of coaching and mentoring. UK; John Wiley & Sons, Ltd.

Greenlees, Iain A. (2008) Examining relationships between emotional intelligence and coaching efficacy.
International Journal of Sport and Exercise Psychology, Vol 6 (2), 224-235

EHEE - HER#ET (2013)  2—F 7 OLHRRICE T 2098 BB LY amscE, 12 (2), 311317

Ishikawa, R, Matsuda, Y., & Yamaguchi, T. (2010) Study on the effect of social and emotional control skill on
the stress response in Japanese male workers. Paper presented at 10" International Congress of Behavior
Medicine.

Jenkin, L., Passmore, J., Palmer, S. & Short, E. (2012) The nature and focus of coaching in the UK today: a UK
survey report. Coaching: An International Journal of Theory, Research and Practice,5 (2), 132-150.
Leonard-Cross, E. (2010) Developmental coaching: Business benefit-fact of fad? An evaluative study to explore

the impact of coaching in the workplace. International Coaching Psychology Review, 5 (1), 36-47.

McGonagle, A. K, Beatty, J. E, & Joffe, R. (2014) Coaching for workers with chronic illness: Evaluating an
intervention. Journal of Occupational Health Psychology, Vol 19 (3), 385-398.

FAHRESE G (2014) HAFEHEMZ WG E Lz A Y VALV ZAMEE LTOa—F ¥ 7 OEE. AR KK
LBERAERESE, 13, 87-94.

Matsuda, Y., Pierce, J.L., Ishikawa, R. (2011) Development and validation of the Japanese version of

Organization-based self-esteem scale. Journal of Occupational Health, 53, 188-196,



Moen, F. & Federici, AR. (2012 ) Perceived Leadership Self-Efficacy and Coach Competence: Assessing a
Coaching-Based Leadership Self-Efficacy Scale. International Journal of Evidence Based Coaching and
Mentoring, 10 (2), 1-16.

FEHG Y - FEHA - BEBRK (2011) a—F Y FHEOII =T — v a YVIBEIOHT 2ERMR—XJiE
AT SRR A AL H 2 M5 & L720OK 7 9 22 & 2GT—, ARG %E, 9, 45-53.

PEEBIAC - JEAE - FEM (2014) a—F0a—Frrar ¥y y y—HEMBRREREORA OGS
KHTINIR R FE S S

PEHE A - FEAR A (2015) I—F v 7 a v ¥y v v —HORNENELER (CCSESR) OZ Mtk HAL
PP S A TOM R 3 FE Fim S

Palmer, S. & Whybrow, A. (2007). Coaching Psychology: An introduction. I S. Palmer, & A. Whybrow (Eds.),
Handbook of coaching psychology: A guide for practitioners. Routledge. (Ji1E (145 - ¥i3R) BB
2 @M 2011) a—F 7 LEFANY ¥ T v s &FERE)

SEPHE . - BTHZERE (2002) kBT - T4 h Y —ORKROEY:  JLREEEE.

AR (1990) EHG - F— A D7D DRRIRA TSN AM. Bt TR

Spence,G.B., & Grant, A. (2007) Professional and peer life coaching and the enhancement of goal striving and
well-being: An exploratory study. The Journal of Positive Psychology, 2, 185-194.

FEE BT A tE— (2012) 2 —F > ZLEY o HEERGRIZHED C THEATHAFRE (G-BEST)] OfFk
EEMVOBRE WAL K EESEEE REHEE v 5 i, 7, 1324,

FEE R - s (2015) gt RBE H ARFEMU (Solution-focused Inventory Japanese Vieira, A. D. & Palmer,
S. (2012) The coaching skills self-efficacy scale (CSSES): A validation study among a Portuguese sample.
The Coaching Psychologist, 8 (1), 6-11.

Wendy, M., Green, S., & Grant, M. (2007) A pilot study evaluating strengths-based coaching for primary school
students: Enhancing engagement and hope. International Coaching Psychology Review, 6 (1), 71-83.
Whitmore, J. (1992) Coaching for performance: Growing people, performance and purpose. Necolas Brealey

Publishing.
IAE B - AR - (AL (1982) RIS M- A OO BE LHZENFZE, 30, 64-68.
A (2016) FREEICBT 22 —F 7 ORI E L OMRNO—ZEHE—HMOSES T IEREZ R TT—
AR KRR S BERE P 7eFa 2, 24 (1), 112



